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California Competes: 
Higher Education for a Strong Economy

Higher education is both a vaccine and an 
antidote against economic stagnation and 
social stratification―for individual 
Californians, our communities, and the 
state’s economy.
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Labor market shortage in highest demand allied 
health professions

Demand

Supply

Up to 63,002 per year

27,248

Up to 35,754
unfilled jobs per year
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Deciding when to take a position…

Health 

technologist 

and 

technicians

Home health 

aides

Licensed 

practical and 

licensed 

vocational 

nurses

Massage 

therapists 
Medical 

assistants

Medical and 

clinical 

laboratory 

technicians

Medical coders
Nursing 

assistants

Pharmacy 

technicians

Physical 

therapists

Top 10 high-demand allied health 
professions
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Up to 6.5 million more clinical hours needed each year

to meet demand 

66

Up to 6.5 

million 
more 

clinical 

hours 

needed 

each 

year to 

close the 

gap
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Employer 
changes 

Educational 
program 
changes

Collective 
stakeholder 

effort 
change

PProposed policy solutions 
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Employer 
changes 

Educational 
program 
changes

Collective 
stakeholder 

effort 
change

PProposed policy solutions 
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Collective stakeholder effort change 

Strengthening regional consortia composed of educational 
institutions, employers, and community-based organizations
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Employer 
changes 

Educational 
program 
changes

Collective 
stakeholder 

effort 
change

PProposed policy solutions 
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Educational 
program 
changes 

Increasing the use of various simulation modalities
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Educational program changes 

• Incorporating the use of telehealth patient contacts

• Increasing the use of credit for prior learning and competency-
based education
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Employer 
changes 

Educational 
program 
changes

Collective 
stakeholder 

effort 
change

PProposed policy solutions 
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Employer changes 

• Incentivizing clinical training sites to increase clinical training 
opportunities and pay for clinical hours

• Identifying currently untapped alternative physical facilities 

• Expanding the use of Federally Qualified Health Centers and other 
nonacute health care sites 
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Moving 
forward: 
multi-prong 
regional 
approach 
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Learn more in our report: 

Meeting California’s 
Demand for Allied Health 
Workers
californiacompetes.org

THANK YOU to the many 

who made this possible:

• Our partner: Futuro

Health.

• Experts and 

stakeholders who 

graciously gave their 

time and expertise by 

participating in 

interviews and follow-

up interviews. 

• External reviewers

who provided 

feedback and 

numerous helpful 

suggestions. All errors 

are our own.

• Consultant Cynthia 

Schrager, the 

California Competes 

team, and Leadership 

Council 

Please submit questions for the panelists 
via Zoom’s Q&A function
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Discussion 
with expert 
panelists 
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Q & A

Submit your 
questions 
via the 
Q & A 

function  



californiacompetes.org

@CalCompetes

@SuJinJez

Thank you!

Subscribe to our newsletter at: 

californiacompetes.org
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Please Standby 
We are having technical difficulties.

We will resume the webinar as soon as possible.  
Thank you for your patience.  


